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Job Title: Nature Camp Communications Coordinator
Employment Dates: June 4, 2022 - September 9, 2022
Days and Hours: 8:00am - 4:30pm, Monday - Friday.
Additional training weekend hours: June 18, 2022 and June 25, 2022
Days off: July 4-5 and August 1-2
Rate of Pay and Benefits: $13.10 - $17.40 per hour
About: The Johnson Nature Center (JNC), operated by Bloomfield Hills Schools, is a 40 acre natural site
that offers visitors a natural sanctuary and many place-based learning opportunities. It’s open year-round
for schools and community educational programs and has over 2 miles of trails. Camp programming at
the Johnson Nature Center provides children, ages 3-14, an opportunity to explore science and the
natural world while creating lasting memories and friendships.
Position Overview: As the Nature Camp Communications Coordinator, you will be responsible for (1)
capturing the special, beautiful, and magical moments that make our program shine and (2) articulating a
daily narrative on key moments and learning outcomes of campers through our camp blog. This position
requires a high level of creativity and excellent written communication skills. You must be able to work
independently capturing, editing, and publishing content. While this position will not directly supervise
children, you should be excited to support their experience, comfortable interacting with children and be
physically able to work outdoors in various weather conditions.
Primary Responsibilities:
● Independently photograph campers, volunteers, staff and the site
● Edit and publish 50-100 photographs to the camp blog each day
● Write and publish the camp blog, which should effectively capture highlights from each camp day
● Film and compile a video of weekly highlights
● Develop engaging, high quality content for social media that appropriately reflects the mission
and values of Camp, the Johnson Nature Center, and Bloomfield Hills Schools
● Design and implement marketing strategies to increase camp participation and retention
What are we looking for?
● Professional experience in photography/videography, and/or
● Current or previous college-level photography or journalism student, or related field/experience
● Intermediate to advanced experience with media software such as Adobe Creative Suite
● Experience with website development, graphic design, content creation, branding, marketing
● Ability to self manage time and prioritize tasks and projects
● Must have a sincere appreciation for work in agricultural education. Prior knowledge or strong
interest in agriculture/food systems, animal handling, gardening, cooking, public health,
place-based learning is preferred
● Playful, flexible, hardworking, problem solver

Responsibilities of All Camp Staff:
● Communicate effectively and responsibly with all camp participants including campers, Steward
volunteers, other staff, and the general public
● Charismatically and warmly interact with camp participants, making sure all feel invited and
excited to participate
● Serve as a role model, encourage participants to try new things and develop life skills
● Ability to multi-task and be highly flexible within an active outdoor environment
● Strictly comply with all safety protocols, including those in place for COVID-19 as well as safely
interacting with on-site animals and wildlife
● Able to be physically active and on your feet for most of an 8-hour workday in various weather
conditions
● Support other components of the Camp program, as needed
Reports to: Camp Coordinator
Key Collaborators: Camp Group Leaders
Location: In-person, local
Method of application:
All applicants must submit an application at: Oakland Human Resources Consortium
It is the policy of the Bloomfield Hills Schools not to discriminate on the basis of race,
color, religion, national origin, sex, sexual orientation, gender identity, gender expression,
transgender status, age, marital status, disability, genetic information, or any other reason
prohibited by applicable laws, in its programs, services, activities, or employment
practices.
Inquiries related to discrimination on the basis of disability should be directed to the
Section 504 Coordinator: Director of Special Education, 7273 Wing Lake Road,
Bloomfield Hills, MI 48301, (248) 341-5415. Direct all other inquiries related to
discrimination to: Assistant Superintendent for Human Resources and Labor Relations,
7273 Wing Lake Road, Bloomfield Hills, MI 48301, (248) 341-5425.

